Our Ref. 121833

June 1, 2021

Ms. Jocelyn Hartman, Board Chair
Vancouver Community College
1155 East Broadway

Vancouver, B.C. V5T 4V5

Dear Ms. Hartman:

On behalf of Premier Horgan and the Executive Council, I would like to extend my thanks to you and
your board members for the dedication, expertise and skills with which you serve the people of
British Columbia.

Every public sector organization is accountable to the citizens of British Columbia. The expectations
of British Columbians are identified through their elected representatives, the members of the
Legislative Assembly.
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, H[ SHFW IKDW IKH TR00RZLQJ ILYH IRXQGDHLRQDO SULQFLSOHV ZL00 LQIRUP \RXU LQVILKXILRQYV SROLFLHV DQG
programs:

x Putting people first: We are committed to working with you to put people first. You and
your board are uniquely positioned to advance and protect the public interest and | expect that
\RX ZL00 FRQVLGHU KRZ \RXU ERDUG{V GHFLVLRQV PDLQIDLQ SURWHFIl DQG HQKDQFH WKH SXEOLF
services people rely on and make life more affordable for everyone.

X Lasting and meaningful reconciliation: Reconciliation is an ongoing process and a shared
UHVSRQVLELOLIN\ IRU XV D00 *RYHUQPHQIV XQDQLPRXV SDVWDJH RI IIKH Declaration on the Rights of
Indigenous Peoples Awtas a significant step forward in this journey + one that all public
post-secondary institutions are expected to support as we work in cooperation with
Indigenous peoples to establish a clear and sustainable path to lasting reconciliation. True
reconciliation will take time and ongoing commitment to work with Indigenous peoples as
they move towards self-determination. Guiding these efforts, public post-secondary
institutions must also remain focused on creating opportunities that implement the Truth and
Reconciliation Commission through your mandate.

x Equity and anti-racism: 2XU SURYLQFH{V KLVIRU\ LGHQILI\ DQG VIUHQJth are rooted in its
diverse population. Yet racialized and marginalized people face historic and present-day
barriers that limit their full participation in their communities, workplaces, government and
their lives. The public sector has a moral and ethical responsibility to tackle systemic
discrimination in all its forms + and every public sector organization has a role in this work.
All public post-secondary institutions are encouraged to adopt the Gender-Based Analysis
Plus (GBA+) lens to ensure equity is reflected in your operations and programs. Similarly,



X A strong, sustainable economy that works for everyond:expect that you will identify
new and flexible ways to achieve your mandate and serve the citizens of British Columbia
within the guidelines established by the Provincial Health Officer and considering best
practices for conducting business during the pandemic. Collectively, our public sector will
continue to support British Columbians through the pandemic and economic recovery by
investing in health care, getting people back to work, helping businesses and communities,
and building the clean, innovative economy of the future. As a public sector organization, |
expect that you will consider how your decisions and operations reflect environmental, social
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X Work with the Ministry and your communities, employers and industry to implement post-
secondary education and skills training for British Columbians, particularly those impacted by
COVID-19 and vulnerable and underrepresented groups, to participate fully in economic
recovery and growing career opportunities.

x Fully engage with government in implementing mandate commitments to support a future-
ready workforce and post-secondary system, increasing access to post-secondary education
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Douglas S. Scott, Deputy Minister, Crown Agencies Secretariat
Ministry of Finance

Shannon Baskerville, Deputy Minister
Ministry of Advanced Education and Skills Training

Ajay Patel, President and CEO
Vancouver Community College



