
May 16, 2022 

John Davison 
CEO & President 
Public Sector Employers’ Council Secretariat 
2nd Floor, 880 Douglas Street 
Victoria, BC    V8W 2B7 

Dear Mr. Davison: 

Re: Executive Compensation Disclosure Statement for 2021/2022 

Vancouver Community College (VCC) strives to maintain an executive total compensation 
program that helps retain and att ract qualified individuals in executive roles that will 
support the college in achieving its vision and work in alignment with its values and 
culture. VCC adheres to the college’s compensation philosophy that a



DISCLOSURE OF EXECUTIVE COMPENSATION STATEMENT 

This is to advise that the Board of Governors is aware of the executive compensation 
paid in the 2021/22 fiscal year and that the compensation provided was within 
approved compensation plans and complies with the Public Sector Executive 
Compensation guidelines. 

_________________________________ 
Joey Hartman 

Chair, Board of Governors 

Vancouver Community College 



Benefits Pension

All Other
Compensation

(expanded 
below) 2020/2021 2019/2020

$ 16,163 $ 15,738 -

$ 12,607 - -



Name and Position Severance Vacation Payout Paid Leave

Vehicle /
Transportation

Allowance Other
Kate Dickerson, Vice President, People Services - - - - -

Ian Humphreys, Vice President Administration and 
International Development

- - - - -

Ajay Patel, President - $ 18,409 - - -

Clodine Sartori, Acting VP People and Culture - - - - -

Jane Shin, Vice President, Students and Community 
Development

- - - - -

David Jonathan Peters Wells, Vice President, Academic - - - - -

EXECUTIVE COMPENSATION DISCLOSURE

Summary Other Compensation Table at 



Kate Dickerson, Vice President, People Services

Ian Humphreys, Vice President Administration and 
International Development

Ajay Patel, President

Clodine Sartori, Acting VP People and Culture

Jane Shin, Vice President, Students and Community 
Development

David Jonathan Peters Wells, Vice President, Academic

General Note: Clodine Sartori was severed on December 9, 2020 and the incumbent was placed on salary continuance. Total severance 
compensation for 2020/2021 was $64,678.77, and total severance compensation for 2021/2022 was $105,048.42 and includes additional duty 
pay of $22,403.11 retroactive to September 1, 2019 to the date of termination of December 9, 2020. This position met criteria for inclusion in 
the 2020/21 executive compensation freeze, which came into effect on August 31, 2020. As a result, this individual was ineligible to receive a 
performance-based increase for the 2020/21 performance year. 

General Note: Jane Shin competed and was permanently appointed to the position of Vice President, Students and Community Development 
on September 13, 2021. Prior to this date the individual was appointed to this role in a temporary capacity effective August 1, 2020. This 
position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect on August 31, 2020. As a result, this 
individual was ineligible to receive a performance-based increase for the 2020/21 performance year.

General Note: This position met criteria for inclusion in the 2020/21 executive compensation freeze, which came into effect on August 31, 
2020. As a result, this individual was ineligible to receive a performance-based increase for the 2020/21 performance year.





COMPARATOR GROUPS 

TOTAL COMPENSATION PHILOSOPHY 
VANCOUVER COMMUNITY COLLEGE 

EFFECTIVE JANUARY 1 2016 

Our comparator group includes organizations where we can attract qualified employees from and are at 

risk of losing qualified employees to. Our core comparator group includes similar post-secondary and 

other public sector organizations in B.C. For other jobs where talent may be needed from out-of 

province and jobs that require skills from specific industries or from outside of the public sector, a 

secondary comparator group may be used. 

TARGET PAY POSITIONING 

Our total compensation programs are targeted at approximately the 50th percentile of our comparator 

group. 

INTERNAL EQUITY 

We consider the relative scope, responsibilities, and complexities of jobs to ensure that compensation 

levels are fair and equitable. Market competitiveness is balanced with internal equity to ensure that the 

relative internal value of work is fairly recognized. 

AFFORDABILITY AND SUSTAINABILITY 

Our total compensation programs are designed and administered in a fiscally responsible manner that 

ensures that costs are affordable and sustainable over time. 

GOVERNANCE AND ADMINISTRATION 

The Board of laeI le0 Td
(ar)UStaur
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